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Background

By law, trade union representatives are entitled to reasonable paid time off from their
regular job to enable them to perform their union duties and to undertake relevant
training.! Trade union members, including representatives, may also ask for unpaid
time off to undertake activities. Together, these arrangements constitute facility time.

Schoolsworks’ Approach

Schoolsworks Academy Trust is a multi-academy trust encompassing 10% schools
(eight through-primary schools and two junior schools). We value positive relations
with the trade unions and courage our employees to join a union.

The Trust has made the decision not to buy into the local authority's facilities time
pool in each year since the first version of this statement in 2014-15. We have been
observing the situation over these years and remained in conversation with trade
union officials, particularly during the drafting of and signing of Schoolsworks’ Trade
Union Recognition Agreement with Unison, NAHT, and NEU (at the time being ATL and
NUT).

Since our last review of this document, there have been some documents published
by trade unions that seek to explain the benefits academy schools would receive from
paying into the facility time pool. However, the Board is not convinced that joining the
pool represents value for money.

As an academy trust, our school and trust leaders are directly accountable to the
directors, members and trustees as well as to the Education and Skills Funding Agency
and the Regional Schools Commissioner, and need to be able to show tangible
impacts for all areas of spending.

Schoolsworks encourages each school in the Trust to make sure they have school-
based union representatives and to be flexible in allowing them the time they need to
carry out trade union work, funded from each school's budget. On the rare occasions
when a school needs to buy in the services of a local authority trade union
representative, they are encouraged to pay for this service. Schoolsworks has
provided for each school to have access to a professional human resources service to
provide bespoke advice and support and to contribute to positive workforce relations.

1 Trade Union and Labour Relations (Consolidation) Act 1992 (TULR(C) A) sections 168 to 173.
2 From Summer 2024. Currently 9 schools at the time of writing.
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